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realize. The data suggest, for example, thatphysically attractive
individuals are more likely to be treated well by their parents, sought
out as friends, and pursued romantically. With the possible exception of
women seekingmanagerial jobs, they are also more likely to be hired,
paid well, and promoted.

Un-American, you say, unfair and extremely unbelievable? Once again,
the scientistshave caught us mouthing pieties while acting just the
contrary. Their typical experimentworks something like this. They give
each member of a group — college students, perhaps,or teachers or
corporate personnel managers — a piece of paper relating an individual's
accomplishments. Attached to the paper is a photograph. While the
papers all say exactlythe same thing the pictures are different. Some
show a strikingly attractive person, some anaverage-looking character,
and some an unusually unattractive human being. Groupmembers are
asked to rate the individual on certain attributes, anything from personal
warmth to the likelihood that he or she will be promoted.

Almost invariably, the better looking the person in the picture, the higher
the person israted. In the phrase, borrowed from Salppho, that the social
scientists use to sum up thecommon perception, what is beautiful is
good.

In business, however, good looks cut both ways for women, and deeper

than for men.A Utah State University professor, who is an authority on



the subject, explains: In terms oftheir careers, the impact of physical
attractiveness on males is only modest. But itspotential impact on
females can be tremendous, making its easier, for example, for the
more attractive to get jobs where they are in the public eye. On another
note, though, thereis enough literature now for us to conclude that
attractive women who aspire to managerialpositions do not get on as
well as women who may be less attractive.

1. According to the passage, people often wrongly believe that in

pursuing a careeras manager

A. women should always dress fashionably
B. a person’s property or debts do not matter much
C. a person’s outward appearance isn’t a critical qualification

D. women should not only be attractive but also high-minded

N

. The result of research carried out by social scientists show that

A. good-looking women aspire to managerial positions

B. women in pursuit of managerial jobs are not likely to be paid well

C. people generally do not realize the importance of looking one’s best
D. attractive people generally have an advantage over those who are not
3. Experiments by scientists have shown that when people evaluate

individuals oncertain attributes

A. they give ordinary-looking persons the lowest ratings



B. they do not usually act according to the views they support
C. they tend to observe the principle that beauty is only skin-deep
D. they tend to base their judgment on the individual’s accomplishments

4. “Good looks cut both ways for women” (Line 1, Para. 5) means that

A. being attractive is not always an advantage for women

B. good-looking women always get the best of everything

C. attractive women have tremendous potential impact on public jobs
D. attractive women do not do as well as unattractive women in
managerialpositions

5. It can inferred from the passage that in the business world

A. good looks are important for women as they are for men
B. physically attractive women who are in the public eye usually do quite
well
C. handsome men are not affected as much by their looks as attractive
womenare
D. physically attractive men and women who are in the public eye usually
getalong quite well

Passage 2
We all know that the normal human daily cycle of activity is of some 7-8

hours’ sleepalternation with some 16-17 hours’ wakefulness and that,



broadly speaking, the sleep normally coincides with the hours of
darkness. Our present concern is with how easily andto what extent this
cycle can be modified.

The question is no mere academic one. The ease, for example, with
which people canchange from working in the day to working at night is a
question of growing importance inindustry where automation calls for
round-the-clock working of machines. It normallytakes from five days to
one week for a person to adapt to a reversed routine of sleep and
wakefulness, sleeping during the day and working at night. Unfortunately,
it is often thecase in industry that shifts are changed every week; a
person may work from 12:00midnight to 8:00 a.m. one week, 8:00 a.m.
to 4:00 p.m. the next, and 4:00 p.m. to 12:00midnight the third and so
on. This means that no sooner has he got used to one routine than

he has to change to another, so that much of his time is spent neither
working nor sleepingvery efficiently.

The only real solution appears to be to hand over the night shift to a
number ofpermanent night workers. An interesting study of the
domestic life and health of night-shiftworkers was carried out by Brown
in 1957. She found a high incidence of disturbed sleepand other
disorders among those on alternating day and night shifts, but no
abnormaloccurrence of these phenomena among those on permanent

night work.



This latter system then appears to be the best long-term policy, but
meanwhilesomething may be done to relieve the strains of alternate day
and night work by selectingthose people who can adapt most quickly to
the changes of routine. One way of knowingwhen a person has adapted
is by measuring his body temperature. People engaged innormal daytime
work will have a high temperature during the hours of wakefulness and a
low one at night; when they change to night work, the pattern will only
gradually go backto match the new routine and the speed with which it
does so parallels, broadly speaking,the adaptation of the body as a
whole, particularly in terms of performance. Therefore, bytaking body
temperature at intervals of two hours throughout the period of
wakefulness itcan be seen how quickly a person can adapt to a reversed
routine, and this could be used asa basis for selection. So far, however,
such a form of selection does not seem to have beenapplied in practice.
6. Why is the question of “how easily people can get used to working at
night” no mereacademic one?

A. Because sleep normally coincides with the hours of darkness.

B. Because few people like to reverse the cycle of sleep and wakefulness.
C. Because people are required to work at night in some fields of
industry.

D. Because shift work in industry requires people to change their

sleeping habits.



7. The main problem of the round-the-clock working system lies in

A. the fact that people working at night are often less effective

B. the fact that it is difficult to find a number of good night workers
C. the disturbance of the daily cycle of workers who have to change
shifts too frequently

D. the inconveniences that are brought about to the workers by the
introduction ofautomation

8. The best solution to implementing the 24-hour working system seems

A. to employ people who work on night shifts only

B. to create better living conditions for night workers

C. to have longer shifts

D. to change shifts at longer intervals

9. It is possible to find out if a person has adapted to the changes of
routine by measuringhis body temperature because

A. the temperature reverses when the routine is changed.

B. people have higher temperature when they’re working efficiently.
C. body temperature changes when he changes to night shift or back
D. body temperature changes when the cycle of sleep and wakefulness
alternates

10. Which of the following statements is NOT true?



A. Disturbed sleep occurs more frequently among shift workers.
B. Body temperature may serve as an indication of a worker’s
performance.
C. The strains of alternate day and night work can be relieved by
changing the shift atlonger intervals.
D. Taking body temperature at regular intervals can show how a person
adapts to thechanges of routine.

Passage 3
The first mention of slavery in the statutes of the English colonies of
North Americadoes not occur until after 1660—some forty years after
the importation of the first Blackpeople. Lest we think that slavery
existed in fact before it did in law, Oscar and MaryHandlin assure us that
the status of Black people down to the 1660’s was that of servants. A
critique of the Handlins’ interpretation of why legal slavery did not
appear until the 1660s’suggests that assumptions about the relation
between slavery and racial prejudice should bereexamined, and that
explanations for the different treatment of Black slaves in North and
South America should be expanded.
The Handlins explain the appearance of legal slavery by arguing that,
during thel1660’s, the position of White servants was improving relative
to that of Black servants.Thus, the Handlins contend, Black and White

servants, heretofore treated alike, eachattained a different status. There



are, however, important objections to this argument. First,the Handlins
cannot adequately demonstrate that the White servant’s position was
improving during and after the 1660’s; several acts of the Maryland and
Virginialegislatures indicate otherwise. Another flaw in the Handlins’
interpretation is theirassumption that prior to the establishment of legal
slavery there was no discriminationagainst Black people. It is true that
before the 1660’s Black people were rarely called slaves.But this should
not overshadow evidence from the 1630’s on that points to racial
discrimination without using the term slavery. Such discrimination
sometimes stoppedshort of lifetime servitude or inherited status—the
two attributes of true slavery— yet inother cases it included both. The
Handins’ argument excludes the real possibility that Blackpeople in the
English colonies were never treated as the equals of White people.

This possibility has important ramifications. If from the outset
Black people werediscriminated against, then legal slavery should be
viewed as a reflection and an extensionof racial prejudice rather than, as
many historians including the Handlins have argued, thecause of
prejudice. In addition, the existence of discrimination before the advent
of legalslavery offers a further explanation for the harsher treatment of
Black slaves in North thanin South America. Freyre and Tannenbaum
have rightly argued that the lack of certaintraditions in North

America—such as a Roman conception of slavery and a Roman



Catholic emphasis on equality—explains why the treatment of Black
slaves was moresevere there than in the Spanish and Portuguese
colonies of South America. But this cannotbe the whole explanation
since it is merely negative, based only on a lack of something. A

more compelling explanation is that the early and sometimes extreme
racial discriminationin the English colonies helped determine the
particular nature of the slavery that followed.

11. Which of the following is the most logical inference to be drawn from
the passageabout the effects of “several acts of the Maryland Virginia
legislatures” passed duringand after the 1660’s?

A. The acts negatively affected the pre-1660’s position of Black as well as
of Whiteservants.

B. The acts had the effect of impairing rather than improving the position
of Whiteservants relative to what it had been before the 1660’s.

C. The acts had a different effect on the position of White servants than
did many of theacts passed during this time by the legislatures of other
colonies.

D. The acts, at the very least, caused the position of White servants to
remain no betterthan it had been before the 1660's.

12. With which of the following statements regarding the status of Black
people in theEnglish colonies of North America before the 1660’s would

the author be LEASTIlikely to agree?



A. Although Black people were not legally considered to be slaves, they
were often called slaves.

B.Although subject to some discrimination, Black people had a higher
legal status thanthey did after the 1660’s .

C.Although sometimes subject to lifetime servitude, Black people were
not legallyconsidered to be slaves.

D.Although often not treated the same as White people, Black people,
like many Whitepeople, possessed the legal status of servants.
13.According to the passage, the Handlins have argued which of the
following about therelationship between racial prejudice and the
institution of legal slavery in the Englishcolonies of North America?

A. The source of racial prejudice was the institution of slavery.

B. Racial prejudice and the institution of slavery arose simultaneously.
C. Racial prejudice most often took the form of the imposition of
inherited status, oneof the attributes of slavery.

D. Because of the influence of the Roman Catholic church, racial

prejudice sometimesdid not result in slavery.



